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Penelitian ini bertujuan untuk mengungkapkan pengaruh : 1) kompetensi 
guru, 2) komitmen kerja guru, 3) motivasi kerja, dan 4) kompetensi guru, komitmen 
kerja,  motivasi kerja secara bersama-sama terhadap kinerja guru di SMP-SMP negeri 
andalan di Kabupaten Sleman. 
Penelitian ini merupakan penelitian korelasional, yang dilaksanakan di SMP-
SMP negeri andalan di Kabupaten Sleman. Populasi penelitian ini adalah seluruh 
guru di SMP negeri andalan se Kabupaten Sleman Tahun Ajaran 2012/2013, meliputi 
guru-guru di SMPN 1 Godean, SMPN 1 Sleman, SMPN 3 Sleman, SMPN 4 Pakem, 
SMPN 4 Depok, SMPN 1 Depok, dan SMPN 1 Kalasan sebanyak 262 guru. Sampel  
sebesar 150 orang ditentukan menggunakan teknik proporsional random sampling.  
Data dikumpulkan melalui angket dan dianalisis menggunakan teknik analisis regresi 
ganda. 
Hasil penelitian menunjukkan bahwa: 1) kompetensi guru berpengaruh positif 
(b1= 0,380) dan signifikan (p=0,000) terhadap kinerja guru; 2) motivasi kerja 
berpengaruh positif (b3= 0,262) dan signifikan (p=0,000) terhadap kinerja guru; 3) 
komitmen kerja berpengaruh positif (b2= 0,325) dan signifikan (p=0,000) terhadap 
kinerja guru; dan 4) kompetensi guru,  komitmen kerja dan  motivasi kerja secara  
bersama-sama berpengaruh  terhadap kinerja guru di SMP-SMP  negeri andalan di 
Kabupaten Sleman. 
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This study aims to reveal the effects of : 1) teachers’ competence, 2) teachers' 
commitment, 3) motivation to work, and 4) teachers’ competence, commitment to 
work, and motivation to work simultaneously on the performance of teachers of 
reliable state junior high schools in Sleman District. 
This study is correlational research,  which was conducted in reliable SMPs in 
Sleman District. The population in this study was all of the teachers of reliable state 
SMP’s in Sleman District in the academic year of 2012/2013, including teachers of 
SMPN 1 Godean, SMPN 1 Sleman, SMPN 3 Sleman, SMPN 4 Pakem, SMPN 4 
Depok, SMPN 1 Depok and SMPN 1 Kalasan, totaling 262 teachers. A sample of 150 
people was established using the proportional random sampling technique. The data 
were collected through a questionnaire and analyzed using regression analysis 
techniques. 
The results show that: 1) teachers’ competence has a positive and significant 
effect (b1 = 0.380) and (p = 0.000) on teachers’ performance; 2) work motivation has 
a positive and significant effect (b3 = 0.262) and (p = 0.000) on teachers’ 
performance, 3) commitment to work has a positive and significant effect (b2 = 
0.325) (p = 0.000) on the teachers’ performance; and 4) teachers’ competence, 
commitment to work, and motivation to work simultaneously have an effect on the 
performance of the  teachers of reliable state junior high schools in Sleman District. 
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